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BEST PRACTICE:
Title of the practice: CAAS (Career Advisory and Augmentation Services)

Objectives of the practice:

The primary goal of Avanthi Institute of pharmaceutical sciences "career guidance, Training &
Placement Cell" 1s to prepare students for success in the competitive world by improving their
general technical skills and maintaining a strong placement record. This cell works tirelessly to
support students in pursuing their career goals by equipping them with the skills necessary to find
employment and, eventually, land their dream job.

Establishing a solid collaboration between students, faculty, alumni, and industry is how this is
done. The "Career Advisory and Augmentation Service (CAAS)" is a division under the career
guidance, training, and placement cell that improves students' language, technical, and
communication skills. To help students improve their logical, analytical, and verbal skills, CAAS
arranges training sessions and programs.

CAAS plans events and workshops to help students improve their linguistic, logical, and
analytical skills. Conducting workshops and seminars focused on specific industries, providing
students with in-depth knowledge and practical insights into potential career paths. Crafting
individualized career development plans based on students' goals, incorporating short-term

objectives and long-term aspirations

The context:

Recognizing the dynamic nature of the pharmaceutical landscape, these services are designed to
provide comprehensive support to students pursuing careers in pharmacy. With the
pharmaceutical industry constantly evolving due to scientific advancements, reguiatory changes,
and emerging technoiogies, pharmacy students face the chalienge of aligning their academic
pursuits with the rapidly changing demands of the field.

Career advisory services within the college setting offer tailored guidance to help students
navigate these complexities, otfering msights into specialization options, industry trends, and the
diverse career pathways available within the pharmaceutical domain. Augmentation services
complement this guidance by providing targeted skill development programs, ensuring that
students acquire the practical competencies necessary for success in their chosen fields. The
integration of internship opportunities, access to industry professionals, and collaboration with
pharmaceutical companies

further enrich the college experience for pharmacy students, facilitating a seamless transition

from acadenpc sfathegoNprofessional practice. By emphasizingmq*m career planhing,
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industry-relevant skill acquisition, and real-world exposure, these services empower pharmacy
students to make informed decisions, pursue meaningful career paths, and contribute effectively

to the dynamic and vital field of pharmacy upon graduation.

The practice:

The cell responsible for placement and career guidance collaborates with many divisions to
address both non-technical and technical procedures. The practice of career advisory and
augmentation services for pharmacy students is becoming increasingly crucial in the
contemporary landscape of healthcare and pharmaceuticals. With the pharmaceutical industry
evolving rapidly, pharmacy students face the challenge of staying abreast of the latest
advancements, regulatory changes, and diverse career pathways within the field.

Career advisory services for pharmacy students provide targeted guidance on navigating this
complex landscape, otfering insights into specialization options, industry trends, and requisite
skill scts. Additionally, augmentation scrvices focus on skill development, offering tailored
programs to enhance competencies such as pharmaceutical research, regulatory affairs, and
healthcare management. These services not only aid in optimizing academic and experiential
learning but also play a vital role in helping pharmacy students align their career goals with the
dynamic needs of the pharmaceutical sector.

By fostering a holistic approach to career development, these services empower pharmacy
students to emerge as weli-rounded professionais equipped to contribute meaningfully to the
evolving healthcare landscape. Our students have been guided from their starting years about the

career opportunities and about higher education.

Problems encountered:

The fast-paced changes in the job market may render some advisory information obsolete,
creating challenges in keeping career advice relevant and timely.

Financial limitations may restrict some students from accessing premium career advisory services
or participating in events that could signiticantly benetit their career development.

Poor communication channels between students and advisors can lead to misunderstandings,
misinterpretations, and a lack of clarity regarding career-related decisions.

Students may not have enough exposure to real-world scenarios and workplace dynamics,
impacting their ability to understand the practical aspects of their CW&EI‘S.
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Resources required:
e [Initiatives to connect students with alumni who can share insights, advice, and potential career

paths based on their experiences.
e User-iriendly online plaiforms providing resources such as job listings, internship opportunities,

and carcer-related articles to keep students informed.

e Platforms and events facilitating interactions between students and professionals, allowing for

mentorship, informational interviews, and networking.
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Date: 17-11-2021
Circular

This is to inform to all the students that the carecer guidance and placement cell is organizing “A
SESSION ON FEEDBACK MECHANISM” for III B. Pharmacy students on “18-11-2021” from
“10:00 AM-12:00 PM” onwards at college seminar hall.

All the students are requested to attend the program without fail.

Circulated To:
1. Vice-principal
2. All department HODs

3. All class teachers
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A Report on A Session On Feedback Mechanism
Name of the program : A Session on Feedback Mechanism
Date : 18-11-2021
Time : 10:00AM-12:00 PM
Venue : College Seminar Hali
Resource Person : R. Hema Latha
Number of Participants : 101 students

Title of the practice: A Session on Feedback Mechanism
Objectives of the practice:
Avanthi Institute of pharmaceutical sciences-initiated career guidance, training, and placement cell
in the year 2018. The main objectives of this cell are: '
e Improve user experience by providing prompt teedback.
¢ Adapt product/service quality to consumer feedback.
¢ Determine which areas need to be improved and optimized.
e Encourage a culture that is always improving.
e Assure client happiness by quickly resolving issues.
e Analyze and assess how well the modifications that have been made are working.
e Create a methodical process for gathering input.
¢ Promote candid dialogue between users and developers.
e Keep tabs on and evaluate user sentiment to make wise judgments.

¢ Boost openness in the procedures used in product development.

The context:

e Encouraging pupils to study in productive contexts requires a strong context feedback
system. This system entails giving prompt, helpful feedback that takes into account the
unique requirements and learning preferences of each learner. Feedback is an essential tool
for formative and summative evaiuations in the educational setting since it helps students
recognize their areas of strength and growth.

e Establishing a well-thought-out feedback system gives pupils the ability to evaluate their
own work, fosters self-control, and supports a development mentality. Personalized

feedback that is catered to each learner's unique objectives may boost engagement and

aconstructive feedback loop that promotes ongoing progress.
#
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and students, which strengthens the bonds of a supportive learning community. In the end, a
successful context feedback system greatly aids in the growth of students by empowering
them to overcome obstacles, hone their abilities, and establish a passion for learning that

lasts a litetime.

The practice:

Feedback systems are essential to students' educational journeys because they act as a
dynamic loop that promotes ongoing progress. These tools give students insightful
information on how they are doing academically and provide them a path forward for
improvement. Delivering feedback on time is essential to its effectiveness since it helps
students recognize their areas of strength and growth right away.
A strong feedback system must include constructive criticism. It not only draws attention to
mistakes or knowledge gaps, but it also provides instructions on how to improve
performance. Teachers may make feedback more real and help students understand ideas
and abilities more effectively by concentrating on particular instances. Furthermore, in
order to optimize its effectiveness, feedback must to be tailored to each learnet's unique
preferences and learning styles. Influence An etfective teedback system opens up a line of
contact between teachers and students.

This conversation helps both parties comprehend one other's expectations, objectives, and
difficulties. It is recommended of the students to actively engage in this process by critically
analyzing their own work and establishing doable goals for development. As a result, the
feedback loop turns into a cooperative endeavor that promotes a sense of accountability and
ownership for academic achievement.

Feedback systems aid in students' overall growth in addition to their academic success.
Acknowledging and applauding accomplishments, no maiter how modest, encourages
children to pursue greatness and promotes positive habits. In addition to fostering resilience,-
responding to setbacks with compassion and support teaches pupils the value of tenacity in
the tace of adversity.
influencing the way in which pupils learn. It acts as a catalyst for development,
communication, and character building in addition to evaluation. Prioritizing prompt,
insightful, and tailored feedback establishes a positive feedback loop that drives students'

progress and achievement.To sum up, a well-designed feedback system is essential .

Evidence of success:
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by the loop of positive feedback and ongoing assessment. Students are better able to
identify their areas of strength and growth when they get prompt, thorough feedback on
their performance.

This knowledge enables individuals to improve their study techniques, meet obstacles head-
on, and make reasonable goals. A well-designed feedback system also encourages students
to actively participate in their learning, which instills a feeling of accountability and
responsibility.

Better academic results are tangible proof of accomplishment. Pupils who get useful
feedback systems typically demonstrate improved critical thinking and problem-solving
skills as well as a better understanding of the material. Furthermore, the favorable influence
goes beyond academics to affect students' motivation and sense of self. In addition to
highlighting accomplishments, constructive criticism offers pointers for conquering
challenges and fostering resiliency and tenacity.

Additionally, an atmosphere that values feedback fosters a culture of continuous
development by heiping students develop the habit of seeking and accepting feedback,

which will heip them succeed in their academic pursuits and beyond.

Problems encountered and resources required:

There are several obstacles to overcome while implementing a feedback mechanism that
works well for students' education. One significant problem is that students may become
resistant or defensive in the face of harsh criticism, which makes it difficuit for them to
interact with the material in a productive way.

Furthermore, teachers may find it difficult to provide individualized feedback due to the
large number of kids in a classroom. Technical issues might come up, including as
organizing and processing the data produced by feedback systems. Furthermore, it is
imperative that educators engage in ongoing professional development to improve their
ability to offer feedback; however, this needs a committed resource.

A complete approach to resolving these issues include making investments in cutting-edge
technology tor expedited feedback procedures, giving instructors access to continuous
professional development opportunities, and establishing a welcoming learning atmosphere
that encourages candid communication. More teaching assistants or lower class sizes might
be funded in order to provide more individualized feedback.

All things considered, a good feedback system requires a careful balancing act between

professional growth, tgch expenditures, and a strong educational foundation.
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Student attendance list for A Session On Feedback Mechanism

III B. Pharmacy
S.No Reg No Name of the Student
1 19T51R0001 | ALAJANGI JHANSI
2 19T51R0002 | ANGULURU JYOTHIRMAI
3 19T51R0003 | ARAVA NAVEEN
< 19T51R0004 | BANDARU HANOK HEMANTH KUMAR
5 19T51R0005 | BANDARU RAMAKALA
6 19T51R0006 | BANKAPALLI SAI RAJITHA
7 19T51R0007 | BEHARA DURGA SAMPAT BHAVANA
8 19T51R0008 | BIDDIKA PRASANTH KUMAR
9 19T51R0009 | BODAPATI KAVERI
10 19151R0010 | BODDU MARY MANI
11 19T51R0011 | BOGI PRADEEP
12 19T51R0012 | BOLLI BINDHUSRI
13 19T51R0013 | BONTALAKOTI SHESHADRIMANI
14 19T51R0014 | BONULA SATKUMAR
15 19T51R0015 | BOSIRAJKUMAR
16 19T51R0016 | BOTTA MAMATHA
17 19T51R0017 | BUDDALA KASTURI
18 19T51R0018 | BUDUMURU GAYATRI
19 19T51R0019 | BURADHAPATI GOPALA KRISHNA
20 19T51R0020 | CHILAKALA TEJA
21 19T51R0021 | CHINTA KIRANMAYT
22 19T51R0022 | CHINTHALA SWATHIMATHI
23 19T51R0023 | DODDI SHANMUKHA RITHIKA
24 19T51R0024 | DONTHALA KUSUMA
25 19T51R0025 | DUNDANGI SARVANI
26 19T51R0026 | DUVVANA HEMALATHA
27 19T51R0027 | DWARAPUREDDI LAVANYA
28 19T51R0028 | ERA JYOTHI PRODHAN
29 19T51R0029 | GAJJIALA SREEKANTH i
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30 | 19T5IR0030 | GAJJALA ADI NARAYANA
31 19T51R0031 | GORRELA RAJU

32 19T51R0032 | GUDIVADA GOPALA KRISHNA

33 19T51R0033 | GURALA VEDHIKA SRIDEVI

34 19T51R0034 | GURANA BHAVANI

35 19T51R0035 | GUNUPURU NAGENDRA

36 19T51R0036 | JAGANNADHA DURGA DEVI

37 19T51R0037 | JAMI THANUJA

38 19T51R0038 | KAIBADA SWAPNA

40 | 19TSIR0040 | KATTA AVINASH

41 19T51R0041 | KEDARI NAVYA

42 19T51R0042 | KEDARISETTY PAVITHRA

43 19T51R0043 | KOLLU VEERA MANIKANTHA

44 i9T51R0044 | KOMMA GOWTHAMI BHAVANI

45 19T51R0045 | KOMMURI REVATHI

46 | 19T51R0046 | KONDAGORRIHARI

47 19T51R0047 | KONDALA ROJA RAMANI

48 19T51R0048 | KORNANA PAVAN KUMAR

49 19T51R0049 | KOTAMAHANTHI SUJATHA

50 | 19T51R0050 | KOTARI SANTHOSH

51 19T51R0051 | KUNTHURI UMAMAHESH

52 19T51R0052 | KUPPA SRIDEVI

53 19T51R0053 | LANKALAPALLI SAI BHUVANESWARI
54 19T51R0054 | LINGAMPALLI SATYA SRI HAMSIKA
55 19T51R0055 | LOTTI CHANDRIKA

56 19T51R0056 | MADUGULA SIRISHA

57 19T51R0057 | MALLA PAVITHRA PAVANI

58 19T51R0058 | MAMIDI SRAVANI

59 19T51R0059 | MAMIDISETTI NAINA

60 19T51R0060 | MARISERLA DEVAYANI

61 19T51R0061 | MATTA SUSEELA

62 19T51R0062—| MIRTYALA RENUKA SWATHI -
63 19T G B;;?MAMMAD NAFISA \(7.f4 ‘
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64 | 19TSIR0064 | MOSALIKANTI RISHIKA

65 | 19T51R0065 | MULLIMADHURI

66 | 19T51R0066 | MUTYALA LOHITH

67 | 19T51R0067 | MYLAPALLIDEVI

68 | 19T51R0068 | NAGAM TANUJA

69 | 19T51R0069 | NAMMIPADMA

76 | 19T51R0070 | NERADABILLI SADHANA

71 | 19T5iR0071 | PADALA SHARON

72 | 19T51R0072 | PALO SWATHI

73 | 19T51R0073 | PASUPULETI BHANU PRAKASH

74 | 19T51R0074 | PATNAIKUNI SAIJAHNAVI

75 | 19T51R0075 | PEETALA MRUDHULA

76 | 19T51R0076 | POTHINA KAVYA

77 | 19T51R0077 | POTNURU SRILEKHA

78 | 19T5IR0078 | PULI HARSHA VEENA

79 | 19T51R0079 | RAJANA DILIP KUMAR

80 | 19T5IR0080 | RAMADEVIRASULA

81 | 19T51R0081 | RATNALA BHARGAVI

82 | 19T51R0082 | REDDI BHAVANTHI

83 | 19T51R0083 | SAKA SESANKA

84 | 19TSIR0084 | SARAPENTA HARINHADH

85 | 19TSIR0085 | SARIPILLIL S DK VAMSI YADAV

86 | 19TSIR0086 | SHANKAR RAO BORA

87 | 19T51R0087 | SHIVANI NAMBURU

88 | 19T51R0088 | SIRAGAM AKHIL KUMAR

89 | 19T5IR0089 | SRIVATSAVAI LAKSHMI SANDILI

90 | 19T51R0090 | SUNKARA ANJU SREE

91 | 19T51R0091 | TADI ABHISHEK

92 | 19T51R0092 | TAPA POOJITHA

93 | 19T51R0093 | TELAPALLIHARITHA

94 | 19T51R0094 | TELIKICHERLA VEENAPANI

95 | 19T51R0095 | THAMATAPU ARAVIND Y :
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97 19T51R0097 | VANKAYALAPATI SAI SRAVANI
98 19T51R0098 | VANTAKULA LAVANYA

59 19T51R0099 | YAMMALA VAMSI

100 19T51R01A1 | PASPU REDDY SHARNALATHA
101 19T51R01A2 | KOYYA ROSHINI

39 19T51R0039 | KANTREDDI SATISHKUMAR
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A session for III B. Pharmacy students by R. Hema Latha on a Session on Feedback

mechanism
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Date: 07-10-2021

Circular

This is to inform to all the students that the career guidance and placement cell is organizing
“INTERNSHIP TRAINING” for IV B.Pharmacy students on “08-10-2021” from “10:00AM-
12:00 PM?” at college seminar halil.

All the students are requested to attend the program without fail.

Circulated To:
1. Vice-principal
2. All department HODs

3. All class teachers
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A Report on Internship training
Name of the program : Internship training
Date : 08-10-2021
Time : 10:00AM-12:00 PM
Venue : College Seminar Hail
Resource Person : Ch.Padmaja
Number of Participants : 79 students

Title of the practice: Internship training

Objectives of the practice:

Avanthi Institute of pharmaceutical sciences-initiated career guidance, training, and placement cell

in the year 2018. The main objectives of this cell are:

Skill Development: Acquire and improve industry-relevant practical skills.

Practical Experience: Acquire practical experience in a work setting that is professional.
Industry Exposure: Learn about standards, conventions, and practices in the industry.
Application of Knowledge: Use academically acquired theoretical knowledge in real-world
situations.

Team Collaboration: Acquire the skills necessary to function well in a group and
comprehend the dynamics of professional cooperation.

Problem-Solving Skills: Acquire the ability to solve problems quickly and eftectively.
Networking Possibilities: Grow your professional network by making contacts in the

industry.

The context:

An essential part of academic and professional development is internship training,
commonly referred to as an internship or work placement. It acts as a link between the
theoretical knowledge learned in academic settings and the practical abilities needed in
everyday work settings. Through this practical experience, trainees or students can apply
what they have learned in the classroom to real-world workplace situations and get insights
into the procedures, difficulties, and practices of the industry.

Participants in internship training are frequently supervised by seasoned professionals,
exposing them to the day-to-day duties and operations of their chosen tield. Along with
improving technical skills, this immersive learning environment promotes the growth of soft

skills like prebiem=sqlving, cooperation, and communication.
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